Please rank the Desired Qualifications you believe are the most importantin
the selection of a new Chief of Police. From the 8 choices listed below, please
rank the desired qualifications from 1 to 8, with “1” being the most important,
and “8” being the least important.
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Please rank the Leadership Qualities that you believe are important for the
next Police Chief to possess. From the 10 choices listed below, please rank the
desired qualifications from 1 to 10, with “1” being the most important, and
“10” being the least important.
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The new Chief of Police will be required to immediately Balance Priorities between the
Department and the community. From the 9 choices listed below, please rank the
priorities you believe should be an immediate focus for the new Chief of Police. “1” being
the most important, and “9” being the least important.
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Are you a sworn or nhon-sworn Ideally, what size law

member of the Frederick Police enforcement agency would you
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